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Job Search Strategies 01

Introduction:

Starting a job search in a new country can
feel daunting, especially when the job
market and hiring practices may differ
significantly from what you're used to. In
Canada, employers often look for
candidates who not only meet the technical
qualifications but also demonstrate cultural
awareness and a proactive approach. This
section provides a comprehensive roadmap
for navigating the Canadian job market, from
research and planning to effective
application techniques. By using these
strategies, you'll increase your chances of

\ standing out and securing a role that aligns
‘ with your skills and aspirations.

1.Research the Canadian Job Market

Before diving into applications, it’s essential to understand the landscape of the Canadian
job market. ldentify which industries are currently hiring, the specific skills in demand, and
regional employment trends. Resources like Job Bank, Linkedln, Glassdoor, and Indeed
offer insights into job availability, average salaries, and required qualifications for various
roles. Researching industry associations or government labor reports can also provide
valuable context. Take note of keywords and recurring skills in job descriptions, as these
will help you tailor your resume and cover letter to match what employers are seeking.

Action Steps:

. Use Job Bank’s “Explore Careers by Wages” to see salary expectations for your
role across different provinces.

e . L ook up labor market reports in your field through industry associations or
government websites to stay updated on trends.
. ldentify at least three job boards or professional networks where your desired role
is frequently posted.



2. ldentify Transferable Skills

As an immigrant, you bring a unique
perspective and a rich skill set to the table.
However, some of your previous experiences
may not align perfectly with Canadian job
expectations. Instead, focus on identifying
and highlighting transferable skills, abilities
that are valuable across different roles and
industries, such as project management,
communication, teamwork, and problem-
solving. Employers in Canada value
candidates who can adapt and apply their
skills in various contexts, so framing your
experiences in a way that resonates with the
local market is crucial.

Action Steps:

072

. Make a list of both technical and soft skills you’ve developed throughout your

career.

. For each skill, write down an example that demonstrates your ability to use it

effectively in a professional setting.

Review job descriptions for your desired role and identify where your transferable

Skills match the requirements. Focus on these in your resume and cover letter.

www.ciiservices.ca
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3. Targeted Job Applications

In Canada, a "one-size-fits-all" resume
approach rarely yields good results.

Instead, tailor each application to the  Creste o AR e fhe e

S[EEB Jelo O elppliiing 1o all your achievements and skills,
Customizing your resume and cover letter

to align with each job description not only
highlights your relevant skills but also
shows employers that you’re genuinely
interested in their company and position.
Use keywords from the job description and
focus on quantifiable accomplishments in

Action Steps:

then extract relevant experiences
for each specific job.
Use keywords from the job
description in your resume to pass
through Applicant Tracking
Systems (ATS).
your previous roles. For example, instead R
possible (e.qg., “Increased sales by
20% over six months”) to make

your impact clear and measurable.

of saying "Managed a team," you could
write "Led a team of 5 to complete projects
with a 98% success rate."

' B
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4. Network

Networking is a powerful tool in Canada,
where many job opportunities are filled
through referrals or informal introductions.
Building a network not only increases your
visibility but also helps you understand the
local job market and gain insider
information. Networking can be done in
various ways, such as attending industry
events, participating in online groups, or
connecting with professionals on LinkedIn.
Start by reaching out to people in your field
for informational interviews, where you can
learn about their experiences and seek

advice without directly asking for a job.

Action Steps:
. Attend at least one industry event or virtual networking event each month.
Eventbrite and LinkedIn are good places to find these events.
Reach out to professionals in your industry on LinkedIn with a personalized
message. Express genuine interest in their career path and ask if they’d be
open to a brief informational interview.

. Keep a log of your networking efforts, including contacts made and follow-up

actions, to help maintain relationships.

— “Networking is not about just connecting people. It’'s about connecting
~_ people with people, people with ideas, and people with opportunities.”
— Michele Jennae

www.ciiservices.ca



05
5. Leverage Volunteering Opportunities

Volunteering can be a strategic way to
gain Canadian work experience, expand
your network, and showcase your skills to
potential employers. Many immigrant job
seekers start their Canadian careers by
volunteering within their field, which often
opens doors to full-time paid positions.
Volunteering also demonstrates your
commitment and initiative to potential
employers. Look for volunteer positions
that match your skill set or provide you

with the chance to learn something new.

Action Steps:
. Check out websites like Volunteer Canada or your local community centers for
volunteer opportunities related to your field.
. Consider volunteering at local events, workshops, or non-profit organizations to gain
Canadian experience and meet new people.
. Treat volunteer roles as seriously as paid jobs—be punctual, responsible, and
proactive, as this can lead to strong references and networking opportunities.

6. Explore Temporary and Contract Roles

For newcomers, temporary or contract roles  pY I RITTXR

can provide a foot in the door and give you . Sign up with reputable staffing agencies

valuable Canadian experience. Many that specialize in your industry.

companies use temporary roles to assess . Search for contract roles on job boards,

— \whether someone is a good fit for a specifying the contract duration in your

anent position. These roles are also a job search filters.

. Approach temporary roles with a growth

mindset, aiming to gain as much
experience as possible and showcase
your value.

www.ciiservices.ca
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Canadian-Style Resume and Cover

Letter Templates
Introduction:

| ‘ ' ~ Your resume and cover letter are often your

first opportunity to make an impression on a

potential employer in Canada. The
Canadian hiring process places a strong
emphasis on concise, tailored, and
achievement-focused resumes, paired with
RESU ME personalized and engaging cover letters.
Unlike resumes in some other countries,
Canadian resumes do not include photos,
marital status, or personal identifiers like
age. Instead, they focus on professional
experience, education, and measurable
achievements. This section provides a step-
by-step guide to creating a resume and
cover letter that aligns with Canadian
standards and maximizes your chances of
success.

1. Use a Reverse-Chronological Format

The reverse-chronological format is the most widely accepted in Canada. It lists your most
recent experience first, ensuring that your latest and most relevant accomplishments are
prominently displayed. Begin with a professional summary, followed by your work
experience, education, and any additional sections like certifications or volunteer work.

Action Steps:
. Include your name and contact information at the top, ensuring a professional
email address.
. Use clear section headings (e.g., “Professional Experience,” “Education”) and
keep the format consistent throughout.




2. Highlight Measurable Achievements 07

Employers in Canada value quantifiable results.
Instead of listing job duties, focus on what you
accomplished. For example, instead of saying
“‘Managed a team,” write, “Led a team of 10 to
complete projects with a 98% success rate
within deadlines.”

)11
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Action Steps:
. Se metrics like percentages, dollar
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amounts, or timelines to showcase
your impact.
Frame each bullet point under your work
experience as a “result-oriented
accomplishment.”

3. Avoid Including Personal Details

Unlike resumes in some other countries, Action Steps:

Canadian resumes do not include photos, . Stick to relevant details: work

marital status, religion, or personal identifiers . . i
experience, education, certifications,

like age or gender. Focus strictly on .
and skKills.

professional information.

Avoid unnecessary personal information
or hobbies unless they directly relate to
the job.

www.ciiservices.ca
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4. Tailor Your Resume to Each Job

Tailoring your resume is critical to Action Steps:
demonstrating your fit for the role. Use
keywords from the job description and
highlight experiences that align with the
employer’s needs. Applicant Tracking
Systems (ATS) often scan resumes for
specific keywords, so including these can
increase your chances of moving forward.

. Analyze the job description and
match it to your skills and
achievements.

. Use the exact terminology used
in the job description where
applicable.

Cover Letter Tips

1. Start with a Strong Opening

A strong cover letter begins with an engaging
introduction. Mention the role you’re applying for
and express genuine enthusiasm. For example,
“l am excited to apply for the Project Manager
role at [Company Name], where | can contribute
my experience in leading cross-functional teams
and delivering complex projects.”

Action Steps:

. Address the letter to a specific person if
possible (e.q., “Dear Hiring Manager” or
the name listed in the job description).

- Research the company’s values or

t

I'Cl
projects to tailor your

recent

-l
introduction.
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2. Demonstrate Your Value

Use the body of the cover letter to
connect your skills and achievements to
the employer’s needs. Highlight specific
examples that show how you’ve solved
problems or achieved results in similar
roles.

Action Steps:

. Include 2-3 examples of your
most significant
accomplishments, emphasizing
the results and how they align
with the role.

. Keep the tone professional but

enthusiastic.

3. Conclude with a Call to Action

Action Steps: End your cover letter by reiterating your
. Include your contact information and interest in the role and inviting the employer to
state your availability for an interview. IV IRe VTN iloIa IR {Sgisl={gl lo]g
. Thank the employer for considering example, “I look forward to the opportunity to
your application. discuss how my experience and sKkills align with

the needs of your team.”

Conclusion:

\
\\
\



LinkedIn Optimization Tips

Introduction:

10

LinkedIn is more than just an online resume, it’s
a powerful networking and job-search tool that
allows you to showcase your professional
brand, connect with industry professionals, and
explore job opportunities. For newcomers to
Canada, LinkedIn is invaluable for building a
network and learning about Canadian
workplace norms. By optimizing your LinkedIn
profile, you can ensure it stands out to
recruiters and hiring managers while effectively
communicating your skills and career
aspirations. This section provides detailed
strategies to optimize your LinkedIn profile and
leverage its features for career success

LinkedIn Optimization Steps

1. Create a Professional Profile Picture and Headline

. Profile Picture: Your profile picture is
one of the first things people notice on
LinkedIn. A professional, high-quality
photo can increase your profile visibility
by up to 14 times. Use a simple
background, wear business attire, and
ensure your face is clearly visible (no
sunglasses or overly casual looks).

. Headline: Your headline appears directly
under your name and is critical for
catching the attention of recruiters. Avoid
just listing your current title (e.g., "Project
Manager") and instead use this space to
communicate your expertise and career
aspirations. For example, “Results-
Oriented Project Manager | Expertise in
Telecommunications | Driving Strategic
Success.”

Action Steps:
. Include your name and contact
information at the top, ensuring
a professional email address.
Use clear section headings
(e.q., “Professional

Experience,” “Education”) and

keep the format consistent
throughout.

www.ciiservices.ca
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2. Write a Compelling “About” Section

. The “About” section is your opportunity
to tell your professional story and
showcase your unique skills. Unlike a
resume, this section allows for a more
conversational tone. Highlight your key
achievements, explain what drives you
professionally, and describe what you’re
looking for in your next role. Incorporate
relevant keywords to ensure your profile
is discoverable in searches.

. Structure the section into short
paragraphs or bullet points for
readability.

. Example Opening: “As a Project
Manager with over 3 years of
experience in leading cross-functional
teams, | am passionate about delivering
innovative solutions that exceed client
expectations. My expertise lies in
optimizing workflows, managing
budgets, and fostering collaborative
environments to ensure project

success.”

Action Steps:

. Write 3—4 short paragraphs
summarizing your experience,
achievements, and career goals.

. Use metrics and specific
accomplishments to demonstrate
your impact (e.g., “Managed
budgets of up to $2M, delivering
98% on-time project completion.”).
End with a call to action, such as,
“I'm open to connecting with
professionals in [industry] and
exploring new opportunities to
drive strategic success.”

www.ciiservices.ca
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3. Showcase Your Work Experience with Impact

. Unlike a resume, LinkedIn allows you to

elaborate on your experiences. Focus on
achievements and results, and provide
context for your roles. Use bullet points
to outline your contributions and their
impact. Incorporate keywords from your
target job descriptions to increase
visibility to recruiters using LinkedIn’s
search function.

Example for a Project Manager Role:

. “Led a team of 10 to deliver 15+

telecommunications projects, achieving a
98% client satisfaction rate.”

. “Implemented risk management

processes, saving $100,000 annually by
mitigating potential project delays.”

Action Steps:

. Update each job entry with
measurable achievements and
include keywords specific to your
field.

. Use LinkedIn’s “Media” feature to
upload project portfolios,
presentations, or other relevant
documents that showcase your
expertise.

4. Leverage Skills and Endorsements

. LinkedIn allows you to list up to 50 skills

~_
T~
==

on your profile, and recruiters often
search for candidates using these skills.
Prioritize skills that align with your
target roles and ensure they are specific
to your field. Ask colleagues,

supetrvisors, or mentors to endorse your

=

\\\p\rofiles with endorsements
pear nore credible.

Prolect Manager:
ent | Risk Assessment

Ehga \ement | Budget

ethodologles

“\

Action Steps:

. Add at least 10—-15 skills that are

relevant to your desired roles.

. Reach out to past colleagues or
supervisors and ask them to
endorse your skills.

www.ciiservices.ca
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5. Build Connections Strategically

. Networking is essential for LinkedIn
success. Start by connecting with
colleagues, former supervisors, and
classmates. Expand your network by Action Steps:
reaching out to professionals in your field,

particularly those in Canada. When > S =0 P

connection requests each week.

sending connection requests, personalize

the message to show genuine interest. - ol gl ferel £ el it

For example, “Hi [Name], | admire your LinkedIn groups and participate in

career in [field] and would love to connect discussions.

and learn more about your experiences.”

. Join LinkedIn groups relevant to your
industry or immigrant professionals in
Canada. Engaging in group discussions
can boost your visibility and help you
build relationships.

6. Share Content and Engage with Posts

. Stay active on LinkedIn by sharing
Action Steps: articles, commenting on posts, and

celebrating professional milestones.

. Post at least once a week ab , .
out Sharing content relevant to your field

ics in r fiel h :
{ELNEE () JHOU EE, EUE £ demonstrates your expertise and keeps

industry trends or lessons learned you visible to your network. For

from past projects. example, you could share insights from

Comment on posts from your an industry event or post a reflection on

connections, especially those that a recent achievement.

align with your career interests.

. Engage with posts by liking,
commenting, or sharing. This not only
builds relationships but also increases
the visibility of your profile to your
connections.
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7. Turn on “Open to Work”™

LinkedIn allows you to let recruiters know .
Action Steps:

ou’re open to opportunities. Use the “Open to
Y k 2L > . Click “Open to Work” on your

Work” feature to specify the types of roles

: rofile and customize your
you’re looking for, preferred locations, and P y

employment types (e.g., full-time, part-time, B

remote). This increases the likelihood of

. Ensure that your LinkedIn profile

recruiters reaching out to you. aligns with the roles you're

targeting before activating this
feature.

Conclusion:

Optimizing your Linkedln profile is a powerful step toward establishing your professional
brand and connecting with opportunities in Canada. By taking the time to craft a
compelling profile, highlight measurable achievements, and actively engage with your
network, you can position yourself as a standout candidate in your field. Remember,
LinkedIn isn’t just about finding a job—it’s about building relationships and sharing your
expertise. As Linkedln co-founder Reid Hoffman said, “Your network is the people who
want to help you, and you want to help them, and that’s really powerful.”

www.ciiservices.ca
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Mock Interview Practice and
Resources

Introduction:

Interviews are often the most daunting part of
the job search process, especially for immigrant
professionals adapting to new cultural norms
and expectations in a Canadian workplace.
Employers in Canada value candidates who
are prepared, confident, and articulate about
their skills and experiences. Mock interviews
are a proven way to practice your responses,
refine your delivery, and gain confidence before
the actual interview. This section provides step-
by-step guidance, resources, and strategies to
help you excel in Canadian job interviews.

1. Understand the Types of Interviews

Canadian employers may use various types
of interviews depending on the role and
organization. These can include:

. Behavioral Interviews: Focused on past
experiences and how you handled
specific situations.

. Technical Interviews: Designed to assess
your job-specific skills or problem-solving
abilities.

. Panel Interviews: Conducted by multiple
interviewers from the organization.

~ Vi tual Interviews: Increasingly common,
>on d\via platforms like Zoom or

\/] ' mS
R =\ he \ t common format for the
'«\\ pRIVing for and prepare

q
aGCardinNg

Action Steps:

. Research the company’s hiring
process by reviewing their
website or Glassdoor.

. Practice for behavioral

interviews using the STAR
method (Situation, Task,
Action, Result).



2. Research Common Interview Questions

Prepare for standard Canadian interview
guestions, which often include:

. "Tell me about yourself."

. "What are your greatest strengths and
weaknesses?"

. "Can you describe a time when you faced
a challenge at work and how you
overcame it?"

. "Why do you want to work for our
company?"

For technical roles, practice questions
related to your expertise (e.g., project
management frameworks, problem-solving
scenarios).

Action Steps:
. Create a list of 10-15
commonly asked questions for

your industry.

. Tailor your responses to
highlight specific
accomplishments and align
them with the company’s
needs.

15
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3. Use the STAR Method for Behavioral Questions

Behavioral questions are common in
Canadian interviews and often begin with
phrases like "Tell me about a time when..."
or "Describe a situation where...". The STAR
method helps structure your response:
. Situation: Set the context by describing
the situation.
. Task: Explain the task or challenge you
faced.
. Action: Detail the steps you took to
address the challenge.
. Result: Share the outcome, ideally with
quantifiable results.
Example Question: "Describe a time when
you managed a project under a tight
deadline."

. Answer Using STAR:
» Situation: "In my previous role as a
Project Manager, | was assigned a
high-priority telecommunications

Action Steps: _ ) )
project with a deadline of three

. Practice 5—10 behavioral

weeks."
questions using the STAR - Task: "l needed to coordinate a
method. team of five and deliver the project
. Record your responses to within the tlght timeframe without

compromising quality."

o Action: "l immediately broke the
project into smaller tasks, assigned
responsibilities based on expertise,
and held daily check-ins to track
progress.”

o Result: "We successfully completed
the project two days ahead of
schedule, exceeding the client’s
expectations and earning a 98%
satisfaction rate."

assess clarity and delivery.
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4. Conduct Mock Interviews

. Mock interviews simulate real interview
scenarios, allowing you to practice in a safe
environment and receive constructive
feedback. Enlist the help of a trusted friend,

Action Steps:
. Schedule at least 3 mock

mentor, or career coach to conduct these interviews before your real
sessions. You can also use online interview.
platforms like InterviewBuddy or Big . Use feedback from your mock

Interview for guided practice.

interviewer to refine your

Key Tips for Effective Mock Interviews: UL

. Treat the mock interview like the real thing,
dress professionally and minimize
distractions.

. Practice answering questions concisely
(aim for 2—-3 minutes per response).

. Focus on your tone, body language, and
confidence.

5. Practice Virtual
Interview Skills

Action Steps: . Virtual interviews require additional
. Practice virtual mock preparation, as technical issues or
interviews on platforms like unfamiliarity with the platform can
Zoom or Microsoft Teams. create challenges. Ensure your setup
. Record your session to is professional and distraction-free.
evaluate your body language
and voice clarity. Tips for Virtual Interviews:
. Test your microphone, camera, and
internet connection in advance.
. Position your camera at eye level and
ensure proper lighting.
. Maintain eye contact by looking at the
camera, not the screen.
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6. Prepare Thoughtful Questions for the Employer

. At the end of most interviews, employers
ask if you have any questions. This is an
opportunity to demonstrate genuine interest
in the role and company. Prepare 3-5
thoughtful questions in advance. before the interview.

. Tailor your questions based on

Action Steps:
. Write down your questions

Examples: research about the company
. "What does success look like in this role

within the first six months?"

. "Can you tell me about the team | would be
working with?"

. "What opportunities for growth and
development does your company offer?"

and role.

7. Use Feedback to Improve

. After each mock interview, ask for
Action Steps: feedback on your performance. Focus
- Note the feedback you receive on areas like clarity, confidence, and
and create an action plan to how well your responses addressed
address areas of improvement. the questions. Use this feedback to
. Repeat mock interviews until make improvements before your next

you feel confident. interview.

Example Feedback Questions:
. "Were my responses clear and

Conclusion concise?"

, . , . "Did | demonstrate confidence and
Mock interviews are an essential tool for _
. ) . enthusiasm?"
= building confidence and refining your
— - , _ . "Are there areas where | could
terview skills. They help you practice

AN questions adapt to different
intervie v . ats, and address potential

improve?"

wea . € 3 sypportlve environment. By simulating the interview experience and
\ ‘é‘;ﬁfeedback, you can enter any interview feeling prepared and self-

be k‘a\s Oprah Winfrey once said, “Luck is a matter of preparation

\ \
8
\ QPO

¢ \ www.ciiservices.ca

\The more you prepare, the closer you are to landing the role you




Networking Tips and Local Networking19
Group Recommendations

Introduction:

Networking is one of the most effective ways
to build relationships, discover hidden job
opportunities, and gain insights into the
Canadian job market. In Canada, networking
is not just about meeting people—it’s about
building authentic, long-term connections
that can open doors to career opportunities.
Studies show that up to 80% of jobs in
Canada are filled through networking,
making it an indispensable tool for
newcomers. This section provides
actionable networking tips and local group
recommendations to help you expand your
professional network, make meaningful
connections, and enhance your job
prospects.

Networking Strategies

1. Join Professional Associations in Your Field

. Professional associations are excellent places to meet people in your industry, stay
updated on trends, and access job opportunities. Many associations host events,
webinars, and workshops that allow you to connect with peers and industry leaders.
These events also help you understand Canadian workplace norms and expectations.

Examples of Professional Associations:
. Project Management Institute (PMI): For project managers and those in related fields.
. Canadian Marketing Association (CMA): For professionals in marketing and
—-communications.

search associations relevant to your industry and join at least one.

\{tend association events and engage in discussions to expand your

knowle OO(—) and connections.

MM




2. Attend Networking Events and Career Fairs 200

. Networking events and career fairs
provide opportunities to meet potential
employers, recruiters, and peers. These
events are often designed to help job
seekers gain direct access to industry
professionals. Local chambers of
commerce and community organizations
frequently host events that are welcoming
to newcomers.

Example Events:
. Virtual job fairs hosted by Indeed Canada
or LinkedIn.

. Local newcomer-focused career fairs,
such as those hosted by Immigrant
Services Calgary or Toronto Region
Immigrant Employment Council (TRIEC).

Action Steps:
. Use websites like Eventbrite or Meetup to find networking events in your area.
. Prepare an “elevator pitch” that succinctly summarizes who you are and what
you’re looking for (e.g., “I’'m a project manager with three years of experience
leading cross-functional teams. I’'m passionate about delivering complex
projects and am looking to contribute to [specific industry].”).

www.ciiservices.ca
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3. Leverage Linkedin for Virtual Networking

. LinkedlIn is a powerful networking tool that
allows you to connect with professionals
across Canada and globally. By actively
engaging on LinkedIn, you can
demonstrate your expertise, build your
network, and access job opportunities that
may not be publicly advertised.

Key Actions on LinkediIn:

. Personalize connection requests with a
brief note explaining why you want to
connect.

. Share insightful posts or articles related to
your field to build your credibility.

. Join LinkedIn groups related to your
profession or for newcomers to Canada.

Action Steps:

. Reach out to community
organizations or industry groups
and inquire about volunteer roles.

. Treat volunteer work as
professionally as you would a paid
job, it’s an opportunity to impress
potential employers and earn
strong references.

Action Steps:

. Send at least 5 personalized
connection requests each week to
people in your industry.

. Join and actively participate in 2-3
LinkedIn groups, such as
“Canadian Immigrant
Professionals” or industry-specific
groups.

4. Volunteer to Build
Connections

Volunteering is a great way to gain
Canadian experience, meet professionals
in your field, and showcase your sKills in
action. Many newcomers find their first
job in Canada through connections they
made while volunteering. Nonprofit
organizations, community centers, and
industry events often need volunteers,
and these opportunities can help you
grow your network while contributing to
meaningful causes.

Examples of Volunteer Opportunities:
. Volunteering at local events hosted by
professional associations.
. Supporting community organizations
like Volunteer Canada or YMCA
Newcomer Programs.
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5. Conduct Informational Interviews

. Informational interviews are casual
conversations where you learn about
someone’s role, organization, or
industry. They are an excellent way to
gain insights into Canadian work
culture and build relationships. The
goal is not to ask for a job but to gather
advice and expand your network.

How to Approach Informational
Interviews:

. Identify professionals in your field
through Linkedln or mutual
connections.

. Send a polite message requesting a

short meeting or call (e.g., “| admire
your career in [field] and would
appreciate 15 minutes of your time to
Action Steps: learn about your experiences in
[industry].”).

. Prepare thoughtful questions, such as:

. Reach out to 2-3 professionals
each week for informational

interviews. » “What do you enjoy most about your
. Take notes during these interviews role?”

and follow up with a thank-you o “What challenges did you face
message. entering this field?”
- “What advice would you give to

someone new to the Canadian job
market?”

www.ciiservices.ca




6. Join Local
Networking Groups

. Canada has many networking groups
specifically designed for immigrant
professionals. These groups provide a
supportive community and opportunities
to connect with people facing similar
challenges. Some notable organizations
include:

. Toronto Region Immigrant
Employment Council (TRIEC): Offers
mentoring and networking programs for
newcomers.

. Immigrant Services Calgary: Hosts
networking events and career
workshops.

. Newcomer Women'’s Services
Toronto (NEW): Provides career
support and networking opportunities for
immigrant women.

Action Steps:

. Identify local newcomer networking

groups and attend their events or
programs.
. Join online communities for

professionals, such as “Canadian

Immigrant Professionals” on
LinkediIn.

23
7. Follow Up and

Maintain Relationships

Networking is not a one-time activity—it’s
about building and maintaining
relationships over time. After meeting
someone at an event or through LinkedIn,
send a follow-up message to express your
appreciation and stay connected. Share
relevant articles, congratulate them on
professional achievements, or schedule
periodic check-ins to nurture the
connection.

Example Follow-Up Message:

“Thank you for taking the time to meet
with me at [event]. | really appreciated
your insights into [topic]. I'd love to stay
connected and learn more about
[industry/company].”

Action Steps:
. Send follow-up messages within
48 hours of meeting someone.
. Schedule reminders to check in

with key contacts every few

months.

Conclusion

Networking is an essential skill for navigating the Canadian job market and building
long-term career success. By joining professional associations, attending events,
leveraging LinkedIn, and participating in volunteer work, you can create meaningful
connections that open doors to opportunities. Remember, networking is not just about
what others can do for you—it’s about building mutual relationships and supporting one
another. As Porter Gale once said, “Your network is your net worth.” Invest time in
building your network, and it will become one of your most valuable career assets.

www.ciiservices.ca



